HR System for Candidate Ranking
Human Resources are the people who select expert workforce of an organization or business sector. Human Resources have to play number of roles in order to select expert candidate for particular designation. The first role of the human resource is to shortlist the resume of various candidates who had applied for particular job position. To select applicant and ranking each applicant for particular job roles within human resource (HR) systems involve high levels of uncertainty. This is due to the varying opinions and preferences of the different occupation domain experts in the decision making process. Hence, this system will enable HR departments to determine the most important requirement criteria (experience, skills etc.) for a given job, based on the preferences of different domain experts, while ensuring that the expert’s decisions are unbiased and correctly weighted according to their knowledge and experience. This will enable a more effective way to short list submitted candidate CVs from a large number of applicants providing a consistent and fair CV ranking policy, which can be legally justified. System will rank the experience and key skills required for particular job position. Than system will rank the CV’s based on the experience and other key skills which are required for particular job profile. This system will help the HR department to easily shortlist the candidate based on the CV ranking policy. This system will focus not only in qualification and experience but also focuses on other important aspects which are required for particular job position. This system will help the human resource department to select right candidate for particular job profile which in turn provide expert workforce for the organization.
Features:
· This system will automatically determine the key skill characteristic by defining each expert's preferences and ranking decisions.

· The presented system automates the processes of requirements specification and applicant's ranking.

· The proposed system produces ranking decisions that were relatively highly consistent with those of the human experts.

· This system will enable a more effective way to short list submitted candidate CVs from a large number of applicants providing a consistent and fair CV ranking policy
Feasibility Study
Our Proposed system will select the submitted CV’s based on the important requirement criteria which are required for particular job profile. System will rank the CV’s based on the experience and other key skills which are required for particular job profile. This system will help the HR department to easily shortlist the candidate based on the CV ranking policy.
Economic Feasibility
This system can be used in many organizations that require expert workforce.  This system will help to reduce work load of the Human resource department. This system requires server which will manage data related to system. This will provide economic benefits to the organization. It includes quantification and identification of all the benefits expected.
Operational Feasibility
This system is more reliable, maintainable, affordable and producible. These are the parameters which are considered during design and development of this project. During design and development phase of this project there was appropriate and timely application of engineering and management efforts to meet the previously mentioned parameters. 
Technical Feasibility
The back end of this project is SQL server which stores parameters related to important requirement criteria and other details which is related to this project. There is basic requirement of hardware to run this application. This system is developed in .Net Framework using C#. This application will be online so this application can be accessed by using any device like (Personal Computers, Laptop and with some hand held devices).

· Hardware Requirement:
· i3 Processor Based Computer

· 1GB-Ram

· 5 GB Hard Disk 

· Monitor

· Internet Connection

· Software Requirement:
· Windows 7 or higher

· Visual Studio 2010

· SQL Server 2008
Advantages:
· This system can be used in many business sectors that may require expert candidate.

· This system will reduce workload of the human resource department.

· This system will help the human resource department to select right candidate for particular job profile which in turn provide expert workforce for the organization.
Disadvantage:
· This system requires large memory space as it stores data related to CV’s.
Application:
· This system can be used in many organizations in order to shortlist expert candidate.
